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(PART in^SECTION 3) 

>a «N * 

Notifications relating to Minor Administrations 


UNION TERRITORY OR DADRA AND NAGAR HAVFU 


Silva'.sa, the 29tli March 1977 

No, ADM/LAW/164(2)/7/77 —Whereas the draft of 
Notification was published, as required by section 27 of the 
Minimum Wages Act, 1948 (Ac, No. 11 of 1948), on page 
75 and 77 of the Gazette of Govei-nmenl of India, Part-Ill, 
section-3, notification relating to Minor Administrations, dat- 
ed 11-12-76 under the nc'3ncalion No. ADM/LAW/164(2) / 
30/76 dated 22-11-76 of the Administration, D.adra and Nagar 
Haveli, inviting objections /suggestions from all persons likclv 
to be affected thereby till 25-2-1977; ' 

And whereas the [.aid Gazette was made availed to the pub- 
lic on ll'.h December, 1976, 

And whereas the objections /suggestions leceivcd from the 
public were avnsidered: 

Now, thcrefoie, in exeicisc ol the poweis conferred by 
section 27 to the Minimum Wages Act, 1948 (No. It of 
1948), the Administrator, Dadra and Nagar Haveli is pleased 
to add employments as specified in the Schedule hereto 
annexed to Part-I of the uaid Act, 


SCHEDUIE 

The lollowing employments shall be further added to Part- 
I of the schedule provided to the Minimum Wages Act, 1948, 
as extended to the whole territory of Dadra and Nagar Haveli 
alongwith 29 employments already added Under the Notifi- 
cation No. ADM/LAW/164(2)/15/75 dated 19-11-1975 

(30) Employment in any unit a manufacturing soap, deter- 
gent, cleaning powder or other allied products. 

M28Qr/77 


(31) Employment in any bakery, conlectionaiy or any oihei 
food items manufacturing or processing units. 

(32) Employment in any textile processing, dyeing, printing 
or Garment stitching unit. 

(33) Employment in Polyurethcnc-Foani manufacturing or 
Processing in the fotim items. 

(34) Employment in any kind of enginceiing unit, dealing 
with manufacturing or processing of Iron and Steel 
item, ferrous or non-fovrous material, elcetuc and 
electronics items 

(35) Employment in any kind of wenad cutting factory, 
wooden furniture making unit, saw mill, w'ood procc'*,- 
ing Unit including Katha manufacuiring. 

(36) Employment in anv kind of chenixal or dnig manu- 
facturing unit. 

(37) Employment in any watch manufacturing unit, 

(38) Employment in Rexine cloth or similar quc'c items 
manufacturinc unit including wax paper. 

(39) Employment under Agar Haiti unit. Match box manu- 
facturing unit, Bidi manufacturing unit 

(40) Employment in any poultry-unit, poultry feed manu- 
facturing unit, feiviliser mamifaefuring unit or any 
other agro bused unit, 

(41) Employment in units engaged in the mauiifactuic of 
Candles. 

(42) Employment irt the units manufacturing toilet, Cosme- 
tic and other allied products, 

f25) 
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The 30th March 1977 

No. AI>M/LAW/8/77. — In exercise of the powers 
conferred by Shb-Sectiorii (3) of Section 14 of the Payment 
of wages Act, 1936 (No. 4 of 1936) and in supersession of 
the Notification No, ADM/lAW/113 dated 2-4-1968, the 
Administrator, Dadra and Nagar Havell, hereby appoints' the 
Mamlatdar, Dadra & Nagar Haveli, Silvassa who is also the 
Inspector under the Factories Act, 1948 (No. 63 of 1948) 
to be the Inspector, for the purpose of the said act within 
the whole of the Union Territory, of Dadra and Nagar Havell 
and shall exercise his function In respect of all classes of 
Factories and industrial establishments. 

No. ADM/LAW/102/9/77.— The following draft Rules 
which the Administrator, Dadra and Nagar Haveli propose 
to make in exercise pf the powers conferred by sub-section 
2, 3 and 4 of the s-ction 26 of the Payment of Wages ,\ct, 
1936 (No. 4 of 1936) are published as required by sub- 
section (5) of section 26 of the said Act for the information 
of nil persons likely to be affected therebv and notices Is here- 
by given that said draft will be taken into consideration after 
three months from the dal® of publication in the govt, of 
India gazette. 

Any obiection or t.uggeatlon which may bo received from 
any persons with respect to the said draft rules within the 
period specified will be taken into considrraMon bv the Admi- 
nistrator, Dadra and Nagar Haveli, Silvassa. 

Draft Notification, 

In exercise of the powers confciTcd by sub-section (1) and 
(2) of Payment of Wages Act, 19361 (IV of 36), the Admi- 
nistrator of Dadra and Nagar Haveli is pleased to make the 
following rules, namely 

RULES 

1. Title \ 

1 , These Rules may be called the Dadra and Nagar Haveli 
Payment of Wages Rules, 1976, 

2. They shall extend to the whole territory of Dadra and 
Nagar Haveli. 

2. Definition ; 

In these Rules, unless there is any thing repugnant in the 
subject or context : — 

fa) “The Act” means the Payment of Wages Act. 1936 
(IV of 36). 

fb) "The Author!^ means the Authority appointed 
under Sub-Section 1 of section: 15 of the Act; 

(c) “The court” means the court mentioned in sub-sec- 
tion 1 of section 17 of the Act; 

(d) "Deduction: for breach of contract" means a deduc- 
tion made In accordance with th® provisions of the 
proviso 2 sub-scctlon (2) of section 9 : 

(e) "Deduction fof damage or loss” means a deduction 
made in accordance with the provitjions of clause 
(c) of sub-section (2) of section 7; 

(f) ‘‘Establishment” means a factory or an industrial 
establishment as defined in section 2(ii) of the Act; 

(g) “Form” means a form appended to these rules; 

(h) “Inspector” means an Inspector authorised by or 
under section 14 of the Act; 

(i) “Labour Commissioner’ means the officer appointed 
ns such by the Administrator of Dadra and Nagar 
Haveli,' 

(j) "Section" means a section of the Act; 

(k) “Pay Master’ means an employer or other persons 
responsible under section 3i of the Act for the Pay- 
ment of wages, 

3. Regijter of Fines : 

1 . In any establishment in respect of which the employer 
has obtained approval under subjection 1 of tectlon 8 
of to a list of Acts and omissions in respect of 


which fines may be imposed the Paymaster shall main-' 
tain a register of fines in Form I. 

2. At Uic beginning of the Register of fines there shall be 
entered serially numbered the approved purpose of pur- 
poses on which the fines realised are to be expended. 

3. When any disbursemenlu are made from the fines 
realised, a deduct entry of the amount so expended 
shall be made in the Register of fines, and a voucher 
or receipt in respect of the amount shall be affixed 
to the Register. Vouchers and Receipts in connection 
with any expenditure from the fines fund shall be 
produced for the scrutiny of the Inspector when re- 
quired by him, 

4. Register of deductions for damage or loss - 

In every establishment in which deductions for damage or 
loss are made the pay Master shall maintain the register 
required by sub-section 2 of section 10 In Form II. 

5. In every estabftshment to which this Act applies or is made 
applicable the Pay Master shall maintain the register of 
wages in form III : — 

Provided that if In the case of any establishment tho Labour 
Commissioner Is of the opinion that existing wages' sheets or 
registers maintained by that establishment or at the Head Office 
thereof, give all the particulars neceoasry for the enforce- 
ment of tho Act ho may. bv order In writing exemrx such 
establishments from maintaining a register of wages required 
under this rule, 

6. Maintenance of Registers : 

The registers required by rules 3, 4, 5 and 16 shall always 
be made avail aWe for inspection by Inspector and be preserv- 
ed by the employer for three years after the date of the last 
entry made in them. 

7. Places for displaying notices : 

The pay Master shall display In a conspicuous place at or 
near the main entrance of th* establishment a notice in English 
and in the language of Ae majority of the persons employed 
therein Showing the days on which the wages are to be 
paid. 

8. Prescribed authority ; 

The Labour Commissioner, shall be the authority compe- 
tent to approve under sub-section (1) of section 8 of the 
Act, act and omissions in respect of which fines may be 
imposed and, under sub-section (8) of section 8 the pur- 
poses on which the proceeds of fines shall be expanded. 

9. Application in respect of fines : 

Every employer requiring the power to impose fines in 
respect of any acts and omissions on the part of employed 
person shall send to the Labour Commissioner. 

(a) A list in Enftlish in duplicate clearly defining such 
acts and omissions; and 

(b) In case where the employer himself does not Intend 
to be the sole person empowered to impose fines, a 
list In duffiicate showing those appointments of 
which the incumbents may pass orders Imposing 
fines. 

10. Approval of list : 

The Labour Commissioner on receipt of the list referred to 
in rule 9, may, after such enquiry as he considers necessary, 
pass orders either 

(a) disapproving the list; or 

(b) approving the list either in its origuial form or a.s 
amended by him in which case such list as amended 
by him shdl be considered to be the approved list. 

Provided that no Order disapproving or amending any list 
shall be passed unless the employer is given an opportunity of 
showing cauae in writing why the list as submitted by him 
,'hnu’d be approved. 
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1 1 . Postins of list ; 

Th© employer shall display at or near the main cntranoc 
o£ his establishment a copy In English loge^er with a trans- 
lation thereo? in the language of Sic majority of the persons 
employed therein, of the list of acts and omissions approved 
under rule 10, 

12. Persons auiliorised to Impose fines : 

No fine may be imposed by any person other than the 
employer or a person holding an appointnaent named In the 
list submitted under rule 9. 

13. Procedure in imposins’ fines and deductions ; 

Any pcison desiring to impose a fin© on an employed per- 
son Or to make a deduction for damage or loss shall explain 
personally to the said person the act or omiMion or damage or 
to-ss in respect of which the fine or deduction is proposed to 
be imposed and the amount of the fine or deduction, which it 
is proposed to impoee. and shall hear his explanation in the 
presence of at least one other employed person. 
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preceding 4 calendar months or if ho has not been employed 
for that period the wage# he is likely to earn during the four 
subsequent calendar months. 

(2) The advance may be lecovered in, instalments by de- 
ductions from wages spread over not more than 18 montlis. 
No, instalments shall exceed 1/4 of the wages for the wage 
period in respect of which the deduction is made. 

(3) Tlie amounts of all advances sanctioned and the ic- 
payments thereof shall be entered in a register in form IV. 

17. Annual return : 

The paymaster shall send a return in form V in respect oi 
his establishment so as to reach the Labour Commissioner 
not later than 15th February following the end of th© calen 
dar year tol which the return relates 

18. In every establishment a notice shall be displayed by 
the paymaster specifying the rates of wages payable to all the 
persons employed, in that establishment other than these who 
me employed in position of btipervision or management. 


14, Information to paymaster ; 

The person imposing a fine or diteciing the mating of a 
deduction for damage or loss shall at once inform the nav- 
maater erf all the particular.s so that the register prescribed in 
rule 3 or rule 4 may be duly completed. 

13. Deductions for breach of contract : 

{ 1 ) No deduction for breach of contract tjhali be made from 
the wages of an employed person who is under the age 
of 15 years or is a woman. 

(2) No deduction for breach of contract shall be made from 
the w’ages of any employed person unless ; 

f a) There is a provision in writing forming part of the 
terms of the contract of employment requiring him 
to give notice of the termination of his emulov- 
ment; and 

(i) the period of this notice does not exceed 15 
days or the wage period, whichever is less; 
and 

(ii) the period of this notice does not exceed the 
period of notice which the employer is requir- 
ed to give of the termination of that erarrfoy- 
ment. 

( b) This rule has been displaced in English and in the 
language of the majority of the employed persons 
at or near the main entrance of the establishment 
and has been so displayed, for not less than one 
month before the Commencement of the abacnce 
in respect of which the deduction is made. 

(c) A notice has been displayed at or near the main 
entrance of the establishment showing the names 
of the persons from whom the deduction is nro- 
posed to made, the number of days,,wage8 to 
De deducted and the conditions if anv on which 
the deduction should be remitted. 

Provided that where the deduction is proposed to be made 
from all the persons employed in any department or serxion. of 
the establishment it shall be sufficient, in lieu of giving the 
names of persons in such dwartments or sections, to specify 
the department or section affected, 

(3) No deduction for breach of contract tjhall exceed the 
wages of the person employed for the period by which the 
notice of termination of services given falls short of the period 
of such notice required by the contract of employment. 

(4) If any conditions have been specified in the notice 
displayed under clause (c) of sub-rule 2 no deduction for 
breach of contract shall b® made from any person who has 
complied with these conditions. 

16. Advances '■ 


19. (1) Where the authority or the couiT as the case may 
be directs that am cost shall not follow the event, he shall 
state his reasons for so doing in writing, 

(2) The cost which may be awarded shall include. 

(a) the charges necessarily incurred on account of 
court fees; 

(b) the' charges necessarily incunent on subsistence 

money to witnesses; and 

(c) pleader’s fees which shall ordinarily be Rs. 10/- 
provided that the Authority or the Court, as the 
case mav be, in any proceeding, may reduce the fee 
to a sum not less than Rs. 5/- or increase it to a 
sum not exceeding Rs, 30A, 

(3) When a party engages more pleaders than one to 
defend a case, he shall be allowed one set of costs only. 

20. The Authority or the Court, as the case may be, may 
fix fees on the payment of which any person entitled to do 
so may obtain copies of any documents filed with the Autho- 
rity or the Court, as the case may be : 

Provided that the Authority or the Court, as the case may 
be, may, in consideration of the poverty of the applicant, 
grant copies free of costs. 

21. FEES : 

The fees payable in respect of proceedings under the Act 
specified in column 1 of tlic Table below shall be at the 
rates specified against each of them in column 2 thereof ; 

TABLE 


1 2 


(i) An application to summon 
a witness 


Twenty-five naya paise 
in respect of each witness. 


(ii) An application made to 
the Authority under sec- 
tion 15 of the Act. 


One per cent of the amount 
of claim or Re. ]/-, which 
cver is less. 


(iii) An appeal preferred before The same rate of fees as is 
the District Court under chargeable in respect of the 
Section 17 of the Act memorandum of appeal if 
filled in accordance with 
the provisions of the Civil 
Law in force. 


22. Abstracts \ 

The nbstraitt of the Act and of the rules made thereunder 
to be displayed under section 25 shall be in Form VI. 


(1) An advance of wages not. already earned shall not, 
wldtout the previous perniission of an maireotor exceed an 
amoun'r equivalent to the wages earned by a person during the 


23. Penalties ; Any breach of any of these rules shall be 
punishable wdth fine which may extend to two hundred 
rupees. 
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FORM I 
LAe<' rule 3 (1)J 
REGtSTER OF FINES 
Name ot E&tabUsliment 


Serial 

No. 

Nflinc of Employed 
person 

Father’s or hus- 
band’s name 

Nature 

of 

tmploy- 

ment 

Rate 

of 

wages 

Wa^os. 

earned 

during 

the 

wage- 

period 

Act of 

Fine; 



for 

which 

fine 

imposed 

Whether Date 
woman and 
showed amount 
cause, of 

if so, fine 

enter date 

Date 

on 

which 
fine 
is re- 
alised 

Re- 

marks 

1 

2 

3 

4 

5 

6 

7 

8 9 

10 

11 


FORM II 
{See rule 4) 

Register of Deduction for D.unage or Loss caused to tl\c Employer by the Neglect or Default of the Employed PlIsops 

Name of EsIablishmePt 


1 " 


Serial Name of employed 

Father's or Hus- Nature 

Damage 

Whether 

The name of 

Dale 

No. of 

Date Remarks 

No. person 

b.ind's name of 

or 

worker 

the person 

and 

instal- 

on 

tmploy- 

loss 

showed 

in whose 

amount 

nicnts, 

which 


ntent 

caused 
and its 
value 

cause 
against 
deduct ion 
or not, 
if so, 
enter 
date 

person a 
workman's 
cxplanatiojt 
is heard in 
respect of 
an employee 
engaged. by 
a 

contractor 

of 

deduc- 

tion 

imposed 

if any 

total 

amount 

realised 

1 2 

.3 4 

5 

6 

7 

8 

' 9 

10 11 


FORM lit 
(See rule 5) 

REGISTER OF WAGES 

Name of Establishment Name and adrress of employer .. 

Location 

Post Office Wage-Period From (o 


Strial 

No. 

Name of employer 
Person 

Desig- 

nation 

Father’s/ 

husband’s 

name 

Total Rato of wages 

-.nr-l tl nrs A 

I 

Wages earned 

A 


> /■ 

No. of Basic D.A, 
units 
worked 

Other 

allow- 

ances 

Basic D.A. Overtime 

Other 

allow- 

ances 

1 

2 

3 

4 

5 6 7 

8 

9 10 11 

12 
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FORM in — contd. 



Deduction from wages on account of 


Total 

deductions. 

Net 

amount 

payable 

Acqui- 
tance with 
date 


Fines 

Damage 

or 

loss 

Loss 

caused to 
employer 
by neglect 
or default 
of employed 
Persons 

Anienties/ 

Service/ 

House-rent 

Provident 

Income-tax/ 

Postal 

Insurance/ 

Co-opera- 

tivo 

Societies 

Other 

deductions 

Remarks 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 


FORM IV 
(See Rule 16 (3) 

Register of Advances made of Employed Persons 
Name of Establishment . . . 


Serial Name of employed Father’s or Nature Earn- Date Purpose(s) Instalments Date Date Signature 
No. person Husband’s of ing and for for repayment of on evr thumb 

name ^mploy- during amoiuit which of advances instal- which impression 

ment a wage of advance < — — , ments total of the 

Period advance made No. of Amount repaid amount worrker or 

imtal- of each paid remarks 

ments instal- 
ment 


2 3 4 5 6 7 8 9 10 11 12 


1 


FORM Rule V 
(See — 17) 

ANNUAL RETURN 
Return for the year ending 31st Decentbor, 1 9 . 

1. (a) Name of the Establishment, location and postal address 


*'^(b) Name and address of the Manager/Contractor 


•♦(c) Name of tire Company /Firm owing the establishment and 
full address of its registered office 


(d) Name and residential address of the Managing Agent/ Di- 
rector/Partner in-chargo of the day-to-day affairs of the 
establishment 


•♦(c) Name and address of the Person, if any, other than (he 
Minager/Contractor, who is responsible for payment of 
wages in terms of the proviso to Section 3 ot the payment 
of wages Act, 1936 
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2, Number of days worked during the year 

*3. (a) Number of mill-days worked during the year . 

Children Adults Prisons Reserving less than Rs. 400 

per month. 


+ ( 6 ) 


Adults 

Children 


Average daily No. of persons 
employed during the year. 


Persons receiving less than 
Rs. 400 per month. 


(c) Gross amount paid as remuneration to persons, getting 
less than, Rs. 400 per month including deductioms under 

Section 7 (2) is 

of which the amount due to prolit-sharing bonus as 

and that due to + + money value of concessions is 


4. Total wages paid including deductions under Section 7(2) on the following accounts : 


Persons receiving less than Rs. 400 per month. 

(ti) Basic wages including overtime wages and non-profit- 

sharing bonus. 

(6) Dearness and other allowances in cash. 

(c) Arrears of pay in respect of previous year paid during (he 

year. 


5. Number of eases and amount rcah.sod as : 


Persons receiving less than Rs. 400 per month No. of amount cases. 

(ci) Fines 

(b) Deductions for damage or loss. 

(c) Deductions for breach of contarct. 


6. Disbursement from the fine fund ; — 


Purpose Amount 

(b) 

(cj 

W) 

7. Balance of lines fund in hand at the end of the year 

Signature 

Designation 


♦this is the aggregate number of attendances during year. 

♦•Strike off whichever is not applicable. 

♦Tho average daily number of persons employed during the year is obtained by dividing the aggregate number of attendances 
during the year by the numlvr of working days. 

♦Money value of concessions should bo obtained by taking tho difference of tho co.st price paid by the employer and the acturd 
price paid by the employees for supplies for essential commodities given free or at conccsssional rates. 





31 


Part 111— Sec. 3] THE GAZETTE OF INDIA, 


FORM VI 
(See Rule 22) 

Abstract of the Payment of Waites Act, 1936 and the Rules 
made thereunder 

1. The Act applies to the payment of wages to pemons em- 
ployed in any Industrial Establishments. 

2. No employed person can give up by contract or uRrcc- 
ment his rights under the Act, 

DEFINITION OF WAGES 

3. “Wages" means all remuneration whether salary, allow- 
ances or otherwise payable to a person employed in respect of 
his employment; or of work done in such employment ; 

Includes — 

(a) any remuneration payable under any award or settle- 
ment between the parties or order o[ a court; 

(b) any remuneration to which the person employed is 
entitled in respect of overtime work or holidays or 
any leave period; 

(c) any additional remuneration payable under the terms 
of empIoymeiA: 

(d) any sum which by reason of the termination of em- 
ployment of the person employed is payable under 
any law, contract or instrument which provide.s for 
the payment of such sum. whether with or without 
deductions, bur does not provide for the time within 
which thei payment is to be made; 

(e) any sunt to which the person employed is entitles 
under any scheme framed under any law for the 
time being in force; 

It excludes — i 

( 1 ) any bonus which does not fonn part of the remu- 
neration payable under the terms of employment or 
which Is not payable under any award or settlement 
between the parties or order of a court; 

(2) the value of any hours-accommodation. or of the 
supply of light, water, medical attendance or other 
amenity or of any service excluded from the com- 
putation of wages by an order of the Central Gov- 
ernment; 

(3) any contribution paid by the employed to any pen- 
rlon or provident fund, and the interest which mav 
have accrued thereon; 

(4) any travelling allowance or the value of any travel- 
ling concession; 

(5) any sum paid to the employed person to defray spe- 
cial expenses entailed on him by the nature of his 
employment; or 

(6) any gratuity payable on the termination of emulov- 
ment In cases other than those specifled in sub-clause 
(d) (section 2(vl) of the Act), 

Responsibility for and Method of Payment 

4. The employer iy responsible for the payment under (he 
Act of Wages to persons employed under him, and any con- 
tractor employing person is responsible for payment to the 
persons ho employs. 

_ 5, Wage-periods shall be fixed for the payment of wages at 
intervals not exceeding one month, 

6. Wages shall be paid on a working day within seven days 
of the end of the wage-period (or within 10 days if 1,000 or 
more persons are employed). 

The wages of a person discharged shall be paid not later 
than the second working day after his discharge. 

7. Payment in kind is prohibition. 

Fines and Deductions. 

8. No deductions uhall be made from wages except those 
authorised under the Act. (See paragraphs 9-19 below). 

9. (1) Fines can be imposed only for such acts and omis- 
sions M the employer may, with the previous approval of 
the I-abour Commissioner, specify by a notice displayed at or 


APRIL 16, 1977 (CIIAITRA 26, 1899) 


near the entrance of the workplace or plapca af the establish- 
ment and after giving the employed person an opportunity for 
explanation. 

(2) Pines— 

(a) shall not exceed thice paise in the mpec. 

(b) shall not be recovered by instalniMts or later than 
sixty days of the date of imposition. 

(c) shall be recovered in a register and .applied to 
such purposes benefleial to the employed pci'.;ons as 
arc approved by the Inspector, and 

(d) shall not be imposed on an employed person who 
is under the age of fifteen years. 

10. (a) Deductions for absence from duty can be made 
only on account of the absence of the employed person at 
times when he should be working and such deductions must 
not exceed an amount which is In the samal proportion to 
his wages for the wage-period as the time he was absent in 
th.at period is to the total time he should have been at work. 

(b) In ten or more employed persons, acting in concert, 
absent themselvoj without reasonable cause and without due 
notice, the deduction for absence can Include wages for eight 
days in lieu of notice, but — 

(i) uo deduction for breaking contract can be made from 
a person under fifteen or a woman; 

(ii) there must be provision in writing which forms part 
of the contract of employment or the certified Stand- 
ing Chders, requiring that a specific period of notice 
of intention to cease work not exceeding 15 days or 
the period of notice which the employer has to give 
to discharge a worker, must be given the employer 
and that wages may be deducted in lieu of tiuch 
notice; 

(iii) the above provision must be displayed at or near 
the entrance of the work-place or 'places at the es- 
tablishment or work place; 

(iv) no deduction of this nature can be made until a 
week’s notice that this deduction is to be made has 
been posted at or near the main entrance of the 
work-place or places at the establishment or work- 
place; 

(v) no deduction must exceed the wagen of the employed 
persons for the period by whichi the notice he gives 
of leaving employment, is less than the notice he 
should have given under his contract. 

11. Eieductlons can be made for damage to or loss of goods 
expressly entrusted to an employed person for loss of money 
for which he Is required to account, where such damage or 
loss is due to his neglect or default. 

Such deduction cannot exceed thg amount of the damage or 
loss caused and can be made only after giving the employed 
persons .m opportunity for explanation. 

12. Deductions can be made, equivalent to the value there- 
of. for house accommodation supplied by thd employer or 
by the Government or anv housing board set up under any 
law for the time being in force (whether the Government or 
tb; board is the employer or not) or any other authority en- 
gaged in the business of subsidising house accommodation 
which may be specified in this beh^f bv the Central Gov- 
ernment amenities and services (other than tools and raw 
materials) supplied by the employer; provided these are ac- 
cepted by the employed person as a part of the terms of his 
employment and have in the case of amenities and services 
been authorised by order of the Central Government 

13. (a) Deductions can be made for the recoverv of ad- 
^'ancc or for adjustment of overpayment of wages. 

(b) Advances made before the employment began can only 
be recovered from the first payment of wages for a complete 
wage-period. 

(c) Advances of whatever naturd can be made at the em- 
ployer’s discretion during the employment. 

14. Deductions can be made for subscription to and for 
repayment of advances from any recognised provident fund. 

15. Deduction can bo made for payment to co-operative 
societies approved by the Central Government or to the postal 
insurance, subject to any conditions imposed by the Central 
GovcrnnicnU 
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16. Doductlons mwftr^or reimyment of loans sraatad 

to the employed persons fiom funds coitttltuted for welfare 
of laljour. 

17. Deductions can also be made for repayment of loans 
granted for house building and other puiTKWes. 

18. Deductions can also be made with the written authori- 
sation of the person eniployed or payment of any premium 
on his life insurance policy to the Life-Insurance Corporation 
of India or for the purchase of uecurities of the Government 
of India or of any State Government or for beiiw deposited 
in any post office-savings bank, in furtherance of any savings 
scheme of any such Government. 

19. Any loss of ti'agcs resulting from withholding of fincrc- 
ment or promotion, reduction to a lower post or time-scale or 
to a lower stage in a time-scale or suspension does not con- 
stitute deduction from wages within the meaning of the Act. 
Fon this- purpose the rules framed by an employer in relation 
to his employees in the establishment for the purpose of any 
of the aforesaid penalties shall provide that — 

(i) any sUch pcndlty as aforesaid, exetept the penalty of 
suspension, shall not be imposed unless the person 
concerned — 

fii) fa:)' has been informed for the charges in respect of 
which it is proposed to impose the penalty; 

(b) has been glvSn a reaBOnablc opportunity of 
showing cause why the proposed penalty should 
not fee imposed; 

(iii) the person dohdemed is given a right of appeal 
against any orde^: Imposlngi the penalty. 

inspection 

s 

20. An Inspector can enter on any premises and can exer- 
cise the powers of inspection (including examination of docu- 
menta and taking of- evidence) aij he may deem necessary for 
carrying out the purposes of the Act. 

Complaints of Deduction f of Deldys 

21. (a) Where irregular deductions are made from wages, 
or delays in payment take place, an employed person can 
make an application in the pre^ribed form within 12 months 
to the Authority appointed by the Central Government for the 
purpose. An application delayed beyond this period may be 
rejected unless sufficient cause for delay in shown. 

(b) Any legal practitioner, official of a ' registered trade 

union, hispcctor under the Aet of other person acting with 
ffie aufbe^ty cun uwke the cpnyilahit on behalf of an em- 
ployed person, , 

(c) A single application may be presented by, or on behalf 
of any number of pewons belonging to the same estgblj^- 
ment the i payment erf- whose wages hao been delayed. 

Action by the Authority 

22. The authority may award compensation to the employ- 
ed person in addition to ordering the paynient of delayed wages 
of the refund of illegal deductions. 

If a malicious of Vexhlidns domplaint is made, the auth^ 
rity may impose a. penalty not exceeding fta. 50/- on the 
applicant ano order that It be paid to the emt^oyer. 
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- In n- case -in which -cempensation is. dirocted, to hj. pa^ 
undei section J5(3) the wnthprifv may direct that a pena)^ 
not exceeding fifty rupees be paid to the State Government 
by the employer or uny other perebn rei,ponslble for the 
payment of wages. 


Appeal agaiini the Authority 

23. An appeal ajjainst an order dismissing either wholly or 
in part an application or aminst a direction may be prefer- 
red within 30 days to the District Coint : — 

(a) by the employer if the total amount directed to be 
paid exceeds Rs. 300/-; 

(b) by an employed person or any legal practitioner or 
any official of a registered trade union authorised in 
writing to act on his behalf, or any Inspector under 
the Act or any other person perimtied by authority 
to make an application, if the total amount of wages 
withheld from him exceeds Rs. 20 from unpaid 
group to which he belongs or belonged exceeds fifty 
rupees; 

(c) by a person directed to pay a penalty for a mali- 
cious of vexations application. 

Punishments for Breached of the Act. 

24. Any one tried for delaying the payment of wages bei 
yond the due date, or making any unauthorised deduction 
from wages is liable to a fine up to Rs. 500 Blit only it 
rroaccuted with the sanction of the Authority or the Appellate 
Court. 

25. The employer who — 

(1) does not fix a wage-period, or 

(2) makes payment in kind, or 

(3) fails to display at or near the main entrance of the 
wprk-place or places at Jhe establishment work-place 
tins a^Mtract in English and in the lahgu^go of the 
majonty of the employed persons, or 

( 4 ) breaks certain rules made Under the Act. 
is liable to fine not exceeding Rs. 200, 

A complaint to this effect can be made only by the Inspector 
or with hib sanction. 

The 1st Aprfi 1977 

No. ADM/LAW/CRPC/PP(10)/77.— In exercise of the 
powers conferred by Section 24(2) of the Code of Criminal 
Procedure, 1973 (No, 2 of 1974), the Adnilriistrator, Dadra 
and Na^r Haveli hereby extends the period of aPP^u^Wuent 
of Shri S O Kapadia Public Pfosecutor for a further period 
upto 30-9-77. 

By order of the Adnunistrator, 
JANAK JUNFJA, 
Secretary to the Administrator, 
Dadra and Nagar Flaveli, 
Silvassa. 
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